
Lesson 4: Gender and Social Inclusion in LCSA

Landscape Climate Smart Agriculture
Module 2: Facilitation Skill Building for LCSA Training



Learning Objectives
• Become familiar with concepts of gender equity, social inclusion, 

gender mainstreaming, and gender-responsive planning
• Appreciate linkages between gender, agriculture, and climate 

change
• Recognize the importance of integrating stakeholders of different 

genders and ages to benefit landscape innovations
 



Gender equity
● Fairness of treatment for 

women and men, according to 
their respective needs

● May include equal treatment or 
treatment that is different but 
which is considered equivalent 
in terms of rights, benefits, 
obligations and opportunities



Roles of women in agriculture
● Women are major producers of food, earners of household income and 

custodians of knowledge 
● Women make up about 43% of the agricultural labour force in Africa

○ If women had the same access to resources as men:
■ Yields would increase on their farms by 20-30%
■ Total agricultural output in Africa would increase by 2.5-4%
■ Number of hungry people in the world would reduce by 12-17%



Youth in agriculture
The engagement of Africa’s youth in agriculture is essential,  as 

they are the future sustainers of Africa’s agriculture industry.



Roles of youth in agriculture
Youth bring vitality and innovation to value chains, technology and 

entrepreneurship in the agricultural sector



● Aged farmers need to pass on information 
to the next generation of farmers

● To increase the number of producers and 
level of productivity 

● Youth possess the required energy to 
increase farm production

● Youth are capable of adopting new 
concepts, ideas, technology which are 
vital for increasing production 

● Active participation of youth will reduce 
their unemployment in rural areas

Importance of involving youth



Common gender inequities in agriculture 
and natural resources management 

• Participation: women tend to have fewer opportunities to become 
involved in CSA-oriented projects or programs

• Agency: women are commonly unable to make decisions or act on 
their own behalf due to cultural or institutional barriers

• Decision-making: women are frequently denied the opportunity to 
play a role in the decision-making process due to lack of access to 
capital or lack of ownership of land 

• Power: even when in instances where women have the opportunity 
participate in decision-making processes, gendered power dynamics 
can oftentimes prevent women’s voices from being heard



A strategy for making women’s as well as men’s concerns and experiences 
an integral dimension of the design, implementation, monitoring and 

evaluation of landscape partnerships 

Gender mainstreaming



How to better integrate gender into LCSA

● Gender-responsive strategies to better integrate women in 
training and management

● Identify viable gender-sensitive CSA solutions

● Differentiate between male and female roles

● Prioritize gender-responsive investment and financial 
instruments

● Provide women-targeted training



● The development and application of the practice have 
been informed by gender analysis

● Work related to the practice has involved the 
participation of men and women

● Efforts are made to reduce the constraints to uptake 
of the practice

● The practice results in immediate benefits for men 
and women

● The practice results in long-term benefits for men 
and women

Qualities of gender responsive strategies



Example: gender responsive strategies



Example: gender responsive strategies

● Women’s control of income from the practice
● Relative amount of time until benefits are 

realized
● Potential for women to benefit from 

increased productivity
● Women and youth labor availability
● Women’s  access to and control of land
● Women’s  access to water for agriculture
● Women’s  access to cash and ability to use it



Methods to increase participation

● Develop women-targeted 
climate services

● Support actions to increase 
women’s income and access to 
finance

● Ensure LCSA practices do not 
increase women’s workload

● Raise awareness among men



Qualities of women-targeted climate services

1. Increase the involvement of 
women in the development of 
gender-sensitive weather and 
climate services

2. Provide gender-sensitive 
weather and climate services 
that ensure the active 
involvement of relevant 
stakeholders



Qualities of women-targeted climate services

3. Strengthen the capacity of 
women in landscape partnerships 
as relevant authorities 

4. Increase investment in 
gender-based weather and 
climate services



Improvements to LCSA from gender 
mainstreaming

● Broad adoption of innovative 
tools and farming techniques

● Increased CSA knowledge and 
information for women

● Equal opportunities to make 
better management decisions

● Improved resilience



Gender Empowerment and CSA



Activity 1: roleplay
gender dynamics in LCSA planning

Setting: Members of an imaginary village are conducting a needs 
assessment as a first step towards designing a LCSA plan. They 
have been experiencing erratic weather which has been causing 
floods.

Procedure:
1. You will each be assigned a role to play; each are listed on the 

corresponding handout
2. Think about your role and how you may respond in the given 

situation
3. Discuss your viewpoint and reflect on the questions listed in 

the handout



Activity 2: roleplay
Women’s participation in LCSA planning

Setting: It is the end line evaluation of a project that sought to 
develop the coffee value chain to increase production. Men own 
the land and the coffee. Though both men and women work on the 
coffee, women do most of the work and men get all the money. 

Procedure:
1. You will each be assigned a role to play; each are listed on the 

corresponding handout
2. Think about your role and how you may respond in the given 

situation
3. Discuss your viewpoint and reflect on the questions listed in 

the handout



Knowledge Resources
Gender Resources:

● CGIAR GENDER Platform 

● IFPRI Gender and Development Resources 

● Gender Integration from CARE 

● FAO Gender 

● USAID Office of Gender Equality & Women’s Empowerment  

● World Bank: Gender Resources 

 Tanzania and East Africa Gender Resources:

● CCFAS-CGIAR Tanzania 

● CCFAS Gender and Social Inclusion 

● Female Farmer Extension agents in Tanzania

● Gender Mainstreaming, National Policies, and Gender/Climate Change in Tanzania 

Gender + CSA Toolkits and Training Guides:

● Gender in CSA; FAO/World Bank Module 

● CGIAR Gender Toolbox

● Feed the Future - Women’s Empowerment in Agriculture Index

● GIF integration framework 101 

● Using the GIF and WEAI in your work 

● CGIAR, CCFAS - Gender Tools

https://cgiargender.exposure.co/iwd2020
https://gender.ifpri.info/blogroll/
https://www.care.org/our-work/womens-empowerment/gender-integration/innovation/gender-integration-research
http://www.fao.org/gender/en/
https://www.usaid.gov/who-we-are/organization/bureaus/bureau-economic-growth-education-and-environment/office-gender
https://www.worldbank.org/en/topic/gender/overview
https://ccafs.cgiar.org/tanzania#.XmQXZJNKh0t
https://ccafs.cgiar.org/flagships/gender-and-social-inclusion
https://www.sciencedirect.com/science/article/pii/S0305750X96001295
https://ccafs.cgiar.org/es/blog/state-gender-responsiveness-tanzania%E2%80%99s-climate-change-policies#.XnDQcZNKh0s
http://www.fao.org/3/a-i5546e.pdf
https://cgspace.cgiar.org/bitstream/handle/10568/45955/CCAFS_Gender_Toolbox.pdf?sequence=7
https://www.feedthefuture.gov/the-womens-empowerment-in-agriculture-index/
https://www.agrilinks.org/training/gender-integration-framework-gif-101
https://www.agrilinks.org/blog/gettin%E2%80%99-gif-fy-it-using-weai-and-gif-mainstream-gender-your-work
https://ccafs.cgiar.org/gender-tools#.Xnd1XpNKh0s

